
 

 

  

RESOURCE CONSULTANT 

5 Permanent full-time positions (35 hours per week) 
Sudbury 

Pay range: $27.40 to $40.25 hourly 
 

Child & Community Resources (CCR) is excited to play an integral part in the transformation of 
the delivery of Inclusion Services in Early Learning and Child Care programs in the City of 
Greater Sudbury. 

We are seeking experienced Registered Early Childhood Educators (RECE) to join our dynamic 
and growing team.  In this role, you will collaborate with a dedicated group of early learning and 
childcare professionals, by conducting consultations and making recommendations required to 
maximize the opportunities for inclusion for all children.  

Join us in fostering a collaborative and innovative environment where your expertise will make a 
meaningful impact on children and youth we serve.  Your primary responsibilities will be the 
provision of inclusion support services for children and youth, who attend licensed Early 
Learning and Child Care programs.  This will include consultations with Registered Early 
Childhood Educators, working with community partners, and assisting with the creation of 
individual inclusion support plans. 
 

Registered with the College of Early Childhood Educators, you have a degree or diploma in 
early childhood education.  You have at least 2 years’ experience in working with children and 
youth with identified needs, including advanced knowledge in child development. 

Your schedule may vary and may include evening work. You need an ability to travel between 
different work locations. The ability to communicate effectively in both official languages is 
considered an asset. 

 
Kindly note: Proof of a Health Canada approved COVID-19 vaccination series is required to be 
considered for this position. 

 
 
Please apply in writing, by December 3rd, 2024 at 4 p.m.: 
Child & Community Resources 
662 Falconbridge Road, Sudbury, ON P3A 4S4 
 e-mail: careers@ccrconnect.ca 
 
We thank all applicants for their interest; however, only those selected for an interview will be 
contacted.  
 
CCR is committed to providing accessible employment practices that are in compliance with the 
Accessibility for Ontarians with Disabilities Act (AODA).  If you require accommodation for a 
disability during any stage of the recruitment process, please contact the HR department. 


